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Proposal for Services

POLICE CONSULTANT SERVICES
A. DLG Consulting Services

Daigle Law Group, LLC, Attorney Eric P. Daigle submits a proposal for Police Consulting
Services for the Galveston TX County Sheriff’s Office. The Daigle Law Group, LLC
(hereinafter “DLG”), incorporated in the State of Connecticut, is a law firm that takes immense
pride in providing our clients with specialized, focused representation. We provide police
practices consultation to law enforcement agencies across the country in operational liability,
with an emphasis on policies, operations, and investigations. DLG focuses on law enforcement
best practices, specifically in the areas of policy development, training, investigation, and
operations.

Introduction;

A Sheriff’s Office’s policies and procedures provide the agency with core liability protection.
Policies that are comprehensive and current are the backbone of effective and constitutional
policing. It is not enough, however, to simply have sound policies. Officers must be trained on
the policies, supervisors must hold officers accountable, and, when the policies are violated, a
sound disciplinary process should be engaged.

A Sheriff’s Office’s policies and procedures reflect and express the agency’s core values and
priorities, while providing clear directions to ensure that officers lawfully, effectively, and
ethically fulfill their law enforcement responsibilities. Daigle Law Group, LLC developed the
DLG Policy Center to meet the increasing need of Sheriff’s Offices across the United States.
We are dedicated to working with Sheriff’s Offices to develop sound, effective policies based
on constitutional accreditation standards. Daigle Law Group operates under a philosophy that
every Sherifl’s Office is unique in its operation and structure. We work with Sheriff’s Offices
to mold proper standards into the operation and structure of the individual agency. Our clients
range in size from small to large departments, each with unique challenges.

Law enforcement operational standards dictate that Sheriff’s Offices develop and maintain
sound and proper policies and procedures. Utilizing the expertise of Attorney Eric Daigle and a
team of experts in law enforcement operations, we collaborate with clients to analyze the risks
associated with their current policies. Through a process of examination and analysis, we
identify areas of risk and work to develop sound policies based on the principles of common law
enforcement standards. We encourage members of the department, who are the subject matter
experts, to be involved in every aspect of the process to ensure not only that the policies are
sound, but that personnel understand and have confidence in them. We can review and revise
individual department policies or conduct a complete policy manual review and revision. The
Daigle Law Group is committed to working with the command staff of any Sheriff’s Office to
ensure that its policies meet the standards or effective and constitutional policing.
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B. Scope of Police Practices Consultant Services

As a Police Practices Consultant, Attorney Daigle provides resources and guidance to law
enforcement organizations and management in multiple areas of law enforcement operation.
Daigle I.aw Group, LLC is dedicated to forming a partnership with the management of the
Galveston County Sheriff’s Office and the County to identify and maintain a proper
standard of law enforcement operation.

Daigle Law Group, LLC, through its principal Attorney Daigle provides the following proposed
approaches, capabilities, and experiences in the following areas:

1. Department Policy and Procedure Development

Attorney Daigle has extensive experience in developing, implementing, and maintaining
law enforcement policies, which meet local and national accreditation standards, while
also ensuring each law enforcement organization complies with constitutional policing
standards.

a. Approach

Through our process, Sheriff’s Offices are encouraged to mold the policy standards into
" their unique operational structure and practice. The process begins with an analysis of the

department’s current policies and procedures to identify a blueprint for success. Our

. consultants will work with the department, utilizing input from various department

,  resources, to produce a model set of policies for consideration. We will then work with
the department to modify the policies to meet the operational needs of the agency without
undermining liability protections. Once complete, we will assist the department in
providing training on the updated policies and maintaining effective updates on the
policies.

DLG proposes the following methodology and dissemination process for development of
policies. The process of policy development for the proposed options will maintain the
same methodology.

1. DLG will review and analyze the current policy and procedure manual in operation at
the Galveston County Sheriff’s Office.

2. DLG will utilize its model policies that meet the national standards including legal

standards, Consent Decree and review of national accreditation standards in the form
of model Policies and common police practices.
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3. Utilizing subject matter experts and legal counsel, the policies will be developed
to meet Iowa law, court rulings, and state statutes.

4. The draft policies will be provided to the Galveston County Sheriff’s Office for
review and approval.

5. A word version of the sample policies will be provided to the Galveston County
Sheriff’s Office with guidance and instructions for final development and
implementation. This must occur with an accountability mechanism to ensure that
the version provided can be proven later if litigation occurs. The DLG Policy Center
only uses PowerDMS as our document management software and an initial
subscription will be purchased with this project.

6. Afier initial dissemination, a maintenance option will be provided for continuous
evaluation of the policies and procedures based on Appellate and Supreme Court
rulings, State Statues, risk management practices and current law enforcement
incidents.

We believe that every law enforcement agency is unique. Therefore, it has long been the
DLG methodology that if you only provide an agency with a set of model policies, and
nothing more, you will only put a Band-Aid on future liability issues. The reason is that
law enforcement agencies with limited skills and knowledge set may not properly
amplement the liability protector.

b. Capabilities and Experience

Attorney Daigle and the DLG Policy Center, a division of Daigle Law Group, LLC,
currently works with multiple departments around the Country and in Connecticut to
review, revise, and develop new department policies. Attorney Daigle and the
Consuitants have worked on projects with agencies under Federal and State Consent
Decrees to revise and implement new policies, which govern high liability and high
frequency incidents. Attorney Daigle currently works with multiple Sheriff's Offices and
Police Departments to develop and implement policy and improve their operational
management, including: Sedgwick County Sheriff’s Office, Allen County Sheriff’s
Office, Will County Sheriff’s Office, Yale University Police Department, New Milford
Connecticut Police Department, Middletown Connecticut Police Department, Westport
Police Department, Greenville South Carolina Police Department, Lavonia Michigan
Police Department, Niagara Falls New York Police Department, Puerto Rico Police,
Anchorage Alaska Police Department, and Wichita Kansas Police Department.
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¢. Timetables

Prior experience with full policy manual revisions has shown that a minimum of twelve
(12) to eighteen (18) months is necessary to achieve completion. This figure incorporates
the time necessary for both the Galveston County Sheriff’s Office and the consultants to
find the best fit for the department, while maintaining the appropriate level of police
practices. Additional time may be required, however, if issues such as union objections
or legal oversight processes delay the process.

This project will be completed in stages. Stage one will include reviewing the current
policies of the Galveston County Sheriff’s Office, re-organizing and structuring policy
index and developing (new) Galveston County Sheriff’s Office policies using the DLG
Model Policies. The Galveston County Sheriff’s Office will take delivery of
approximately 194 developed policies for the Jail/Detention division and 140 policies for
the Law Enforcement division for their review. An Index of the anticipated policies can be
found in Attachment A to this proposal. Stage two will include editing and finalizing the
policies and Stage three will be meeting accreditation standards,

d. Price
Prices for these services are detailed in Section C below.

2. General Police Practices Consulting Services

a. Approach

Attorney Daigle and his consultants have extensive experience working with departments
- as police practices consultants. The scope of this advisement includes:

Meet the requirements of the Texas / CALEA Accreditation
Revising, developing, implementing, and maintaining policies and training required
by common police practices standards;

¢ Providing recommendations and guidance to implement and meet the standards of
common police practices and Consent Decree requirements;

* Monitoring the department’s field procedures and operations to assure
implementation and compliance with common police practices and Consent Decree
requirements, to include review of Internal Affairs investigations, use of force
investigations, and stop and ftisk standards;

e Collaborating with the Sheriff and department members to develop, update, and
change operational standards; and

¢ Participating in the review of high liability field situations, including those involving
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the use of force and deadly force incidents.

b. Capabilities and Experience

Attorney Daigle has extensive experience providing police practices consulting to
Police Departments and Sheriff’s Offices. These include work in Federal and State
Consent Decrees and Operational Management Studies.

Our experience includes:

Working as law enforcement officers and executives responsible for the
development, implementation, management, and evaluation of policies and
procedures;

Providing expert assistance to a variety of law enforcement agencies on policing
issues, including use of force policies, procedures and training, stop and
detentions, community policing, complaint systems, disciplinary systems,
investigations, and accountability mechanisms;

Designing and implementing programs to correct systemic deficiencies in law
enforcement and correction agencies;

Addressing legal issues specific to law enforcement and corrections;
Monitoring and consulting with departments in responding to crisis situations
following police shootings and other significant uses of force, and making the
difficult judgments about the propriety of particular uses of force;

Assisting in investigations of cases involving alleged excessive use of force;
Working with government officials, police unions, and comimunity groups ona
variety of policing issues;

Working with the U.S. Department of Justice investigating law enforcement
agencies with systemic civil rights violations;

Participating in public policy and criminal justice research to assess the impact of
management systems on police integrity and police use of force;

Designing and implementing leadership development programs to ensure that
supervisors have the tools, ability, and will uphold policies and procedures
related to use of force and police integrity; and

Compliance monitoring of law enforcement agencies.

¢. Price

Police Practices Consulting will be conducted at an hourly rate. Prices for these
services are detailed in Section C below.
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-Police Practices Consultant — Costs and Expenses

The most difficult part of this proposal is identifying the costs associated with completion of the
requested scope of service. DLG will provide an itemized monthly invoice detailing all services
rendered.

1.

Policy Development:

The pricing for your manual is based on the multiple divisions that you have identified.
The hour rate for Attorney Daigle and consultants will be $225 dollars per hour. *Based
on our experience, the revision of a complete Policy Manual takes approximately 18-24
months, and we anticipate the cost to be approximately $60.000 for the Jail/Detention
division and approximately $60,000 for the Law Enforcement Division.

* Please note: the client understands this is only an estimate and could be more or less
based upon the difficultness of the project and the hours necessary to complete the
project.

Police Practices Consulting:

Consulting services, including accreditation consulting, will be provided at the request of

‘the Sheriff on an as needed project basis for a rate of $225 dollars an hour.

Consultant Qualifications

DLG brings to bear a wide breadth of experience that will facilitate a high-quality

evaluation and provide effective technical assistance to the Galveston County Sheriff’s Office.
Attorney Daigle and Attorney Race will serve as the points of contact between DLG and the
Parties. In our experience, when assessing policy and procedure, working as a collaborative team
yields the most positive results.
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Eric P. Daigle:

Attorney Daigle is the principal and founder of Daigle Law Group,
LLC, a firm that specializes in law enforcement operations, with an
emphasis on management operational consulting services. His
experience focuses on civil rights actions, including police
misconduct litigation and employment actions. Mr. Daigle acts as
legal advisor to police departments across the country, providing
legal advice to law enforcement command staff and officers in the
areas of legal liability, policy development, employment issues, use
of force, laws of arrest and search and seizure. His experience
focuses on internal affairs operations and use of force, specifically
in the training, investigation, and supervision of force and deadly
force incidents. Attorney Daigle speaks at seminars and conferences

across the Country focusing on legal standards for effective and
~ constitutional police operation.

He has served as a member of the Independent Monitoring Teams for Oakland CA and formally
for Niagara Falls NY. He has worked with Law Enforcement Agencies who are under
investigation of a Consent Decree by the Department of Justice Civil Rights Litigation Section.
Attorney Daigle developed the DLG Policy Center which provides consulting services on policy
development to departments across the Country.

Attorney Daigle is General Counsel for FBI- Law Enforcement Executive Development
Association and a member of their instructor cadre teaching Supervisory Liability. He acts a
General Counsel for National Internal Affairs Investigators Association (NIAIA) and FBI-
National Academy Associated. He was the former Chair of the IACP Legal Officers Section and
instrycts at the IACP conference. Attorney Daigle is the Chairman of the Legal Section for the
Natipnal Tactical Officers Association. He has completed the Force Science Institute
Certification and Advanced Specialist training programs. He is a former member of the
Conn.ecticut State Police and now maintains his certification as a reserve officer.
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Joseph Race is an Associate Attorney with the Daigle Law Group and
specializes in policy and accreditation issues. Mr. Race recently retired
as a Captain of the Madison (CT) Police Department where he
commanded the Administrative Division which included Internal
Affairs, Training, Accreditation, Recruitment & Selection and Public
Information. During his time in Madison, Mr. Race successfillly led
the Madison Police Department to dual CALEA Accreditation for Law
Enforcement and Public Safety Communication as well as State of
Connecticut Tier TII Accreditation.

Mr. Race is actively involved in accreditation and currently serves as a
CALEA Assessment Team Leader and is the current president of the
Connecticut Police Accreditation Coalition (ConnPAC). Mr. Race
previously served as a Prison Rape Elimination Act (PREA) auditor
and has conducted numerous mock and onsite assessments for various
accrediting organizations. Additionally, Mr. Race is a member of the Connecticut Police Officer
Standards & Training Council (POSTC) Accreditation subcommittee and is actively involved in
revising and updated the State of Connecticut Accreditation standards.

In addition to policy and accreditation issues, Mr. Race is a Connecticut Police Officer Standards &
Training Council (POSTC) certified instructor in numerous subjects and is a Risk Management &
Liability Mitigation instructor for the University of Louisville, Southern Police Institute, Command
Officers Development Course (CODC).

Mr. Race is a graduate of Winona State University in Winona, Minnesota and the Quinnipiac
University School Law in Hamden, Connecticut. Mr. Race is a practicing member of the Connecticut
state bar as well as the U.S. District Court for the District of Connecticut. Mr. Race is a graduate of
the Southern Police Institutes 76th Command Officers Development Course and the 270th Session of
the FBI National Academy. Mr. Race is also proud United States Marine Corps veteran.
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ATTACHMENT A

GALVESTON COUNTY SHERIFF’S

X OFFICE
"' POLICIES AND PROCEDURES
: JAIL/DETENTION
INDEX

1

'CHAPTER 1 - DETENTION FACILITY

‘Section Subject

1.01 Mission Statement

1.02 Management Philosophy

1.03 Policy Manual

1.04 Facility Administrator (Warden)
< 1.05 Organizational Chart

1.06 Chain of Command

1.07 Annual Report
. 1.08 Internal Audits

1.09 Public/Press Relations
" 1.10 Budgets

+ 1,11 Inventory
1.12 Personnel
"1:13 Facility Operations
1.4 Code of Ethics

1.15 Confidentiality

1.16 Evaluations — Performance Appraisal

1.17 Active File Flow

1.18 Written Reports

1.19 Vehicles

1.20 Post Orders
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1.21
. 122
<1.23
T 1.24
1.25
. 1.26
1.27
:1.28
1.29
130 .
;131
1.32
1.33

Proposal for Services

Supervision

Shift Coverage

Roll Call and Shift Change
Research and Management
Court Orders

Logs — Inmates Activity Log
Facility Smoking Policy
Facility Schedule

Facility Activity Frequency Schedule
Insurance Coverage

Drug Free Workplace
Employee Assistance Program
Facility Conditioning Program

CHAPTER 2 -DETENTION FACILITY - SUPPORT

" Section

: 201
2.02

. 2.03

2.04
2.05
2.06
207
2.08
2.09
2.10
2.11

212

2.13
214
C 215
2.16
2.17
2.18
219
2.20

Subject

Facility Inspections

Facility Housekeeping

Facility Maintenance

Outside Services - Contractors
Trash Removal

Menu

Food Service

Alternative Inmate Meal Service
Food Preparation - Serving

Meal Schedules

Food Storage - Inventory

Food Service Sanitation - Hygiene
Deliveries

Utensil Storage & Equipment Use
Hunger Strikes

Alternative — Emergency Meal Plan
Medical Administration
Ectoparasite Control

Inmate Deaths

Notification — Next of Kin
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221
2.22
223
2.24
2.5
2.26

> 227
.28
229
230
231
232
233
234
2.35
236
237

238

. 239

" 240
241
242

i} 2.43
244
245
2.46
2.47
248
2.49
2.50
251
2.52
2.53
2.54
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Notification — Local Authorities
Court Ordered Forensics

Sample Collection for Genetic Marker Indexing
Medical Disaster Plan

Medical Classification

Safety and Sanitation Inspections
Medical Personnel

Medical Training

First Aid Kits

Medical Supplies

Health Care Services Unit
Pharmaceuticals

Medical Screenings

Sick Cali

Medical Philosophy

Infection Control — Disease Prevention — Hygiene
Respiratory Protection Program
Substance Abuse

Dental Services

Special Medical Concerns
Sexual Assault

Prison Rape Elimination Act
Mentally Ill Inmates

Medical Use of Restraints
Pregnancy-Prenatal

Medical Records

Medical Emergencies

Outside Hospitalization

Inmate Clothing

Personal Clothing — Court Clothing
Laundry Schedule - Procedures
Inmate Workers

Tender Housing

Tender Rules & Regulations
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CHAPTER 3-INMATE COUNTS / SECURITY CHECKS

Section Subject

. 3.01 Inmate Counts — Security Checks
3.02 Lockdown
3.03 Shakedowns — Searches
- 3.04 Inmate Movement
- .3.05 Mass Movement
.3.06 External Inmate Movement
3.07 Funeral Furlough Escort
"3.08 Transports
3.09 Hostages
3.10 Evacuations
3.11 Fire Safety Alarms
3.12 Fire Equipment
3.13 Fire Exits — Drills
3.14 Fire Inspections
3.15 Fire Rated Material
3.16 Bomb Threats — Security Threats
3.17 Pod Procedures
3.18 Lockers
3.19 Restraints
3.20 Use of Force
321 Video Documentation
322 Contraband
3.23 In-Person Lineups
3.24 Communications
. 3.25 Weapons — Use & Storage
- 326 Metal Detectors
. 3.27 Visitor Identification Cards
3.28 Contractor-Construction Access
3.29 Tool Control
3.30 Key Control
331 Key Cards & Proximity Readers
3.32 Disturbances — Emergency Response Team Activation
333 Hazardous Materials
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334
3.35
336
3.37
338
3.39
3.40
341
342
343
3.44

. 345

3.46

- 347
348

349
3.50

Section

4.01
4.02
4.03
4.04
4.05
4.06
4.07

408
© 1 4.09
. 4.10

4.11

T 412

4.13
4.14
4.15

Proposal for Services

Emergency Power

Security Breaches

Special Management Inmates
Escape

Inadvertent Release

Doors — Hallway Security
Inmate Identification

Suicide Watch — Prevention
Master Control

Work Stoppages

Inmate Rules

Inmate Discipline

Property Damage

Staff Movement

High Security Areas

Medical Emergencies — Injuries
Injured Staff

. CHAPTER 4 - INMATE SERVICES / PROGRAMS

Subject

Services — Programs

Visitation

Facility Tours

Contact Visits

Clergy Visits

Attorney Visits

Law Enforcement Interviews -
Temporary Custody

Legal Assistance to Inmates
Law Library

Commissary Funds - Procedures
Inmate Use of Phones

Inmate Hair Care

Inmate Mail — Correspondence
Inmate Records — Access to Records
Inmate Religious Services
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. 4.16 Inmate Marriages

417 Inmate Grievances

" 418 Educational Programs
4,19 Exercise — Leisure Programs
4.20 Counseling — Social Services
421 Volunteers
4.22 Inmate Library
4723 Television - Videos

© 424 Inmate Rights

CHAPTER 5-DETENTION FACILITY - INTAKE

Section Subject

5.01 Access to Facility

5.02 Parking

5.03 Admissions

5.04 Breath Alcohol Testing

5.05 Periodic Imprisonment

5.06 Weapons

5.07 Booking

5.08 Mass Arrests

5.09 Property Disposal — Storage

5.10 Inmate Funds

5.11 Inmate Searches

5.12 Identification Process

5.13 Bonds — Bail

5.14 Assignment to Housing

5.15 Classification

5.16 Orientation

5.17 Release from Custody

5.18 Victim Notification

5.19 Housing Prisoners from Other Jurisdictions

5.20 Transfer of Inmates to IDOC

521 Court Procedures

5.22 Video Court Appearances
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CHAPTER 6 - FIELD TRAINING OFFICER PROGRAM

Section

6.01
6.02

" 603

6.04
6.05
6:06
6.07
6.08
6.09
6.10
6.11

Subject

Field Training Officer Program
Staff Training Program
Administration Training

Staff Training

Volunteer Training

Weapons — Use of Force Training
Part-Time Employees
Emergencies

Health Care Training

Clerical Staff Training

Support Staff

GALVESTON COUNTY SHERIFF’S

OFFICE
POLICIES AND PROCEDURES

LAW ENFORCEMENT
INDEX

CHAPTER 1 - DEPARTMENT ROLE AND AUTHORITY

Section

Subject

1.01
1.02
1.03
1.04
1.05
1.06
1.07

Law Enforcement Function
Limits of Authority

Written Policy System
Jurisdiction and Mutual Aid
Harassment and Discrimination
Strip and Body Cavity Searches
Investigatory Stop Policy
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H.R.218
Bias-Based Policing

*. "CHAPTER 2 - ORGANIZATION AND MANAGEMENT

Section

2.01
2.02
2.03
204
2.05
2.06
2.07
2.08
2.09
. 210
!o2.11

3.01
¥3.02
3.03
3.04
. 3.05
. 3.06
* 3.07
" €308
3.09

Section

Subject

Department Organizational Structure
Goals and Objectives

Unity of Command/Span of Control
Authority and Management

General Management and Administration
Recording Police Officers

Line and Staff Inspections

Public Information — Media Relations
Uniform Standards and Dress Code
Reserve Police Officers

Fiscal Management

CHAPTER 3 -RULES OF CONDUCT

Subject

Use of Force — General
Electronic Control Weapons
Chemical Agents

Impact Weapons

Reporting and Investigating Force
Pursuit Policy

Firearms Policy

Patrol Rifles

Canine Policy

CHAPTER 4 - DISCIPLINARY PROCEDURES

+' Section

4.01

Subiject

Citizen Complaint
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4.03
4.04
4.05
4.06
4.07
4.08
4.09
4,10
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Investigation of Misconduct and Citizen Complaints
Disciplinary Policy

Off Duty Action Policy

Grievance Procedures

Employee Drug Testing Policy

Alcohol & Substance Abuse

Use of Medical Marijuana

Officer Involved Domestic Violence

Electronic Monitoring Policy

CHAPTER 5 -PATROL FUNCTIONS

Section

5.01
5.02
5.03
5.04
5.05
5.06
5.07
5.08
5.09
5.10
5.11
5.12
5.13

.. 5.14

5.15
5.17
5.18
5.19
5.20
5.21
522
5.23

Subject

Patrol Administration

Vehicle Operations

Equipment

Lost or Missing Persons Complaint
Family Violence Investigations
Mentally Ili and Homeless Individuals
Arrest Processing

Traffic Accident Investigations
Traffic Enforcement

Securing Prisoners

Prisoner Transportation

Mobile Data Computers
Americans with Disabilities Act
Social Media

Report Writing

Intoxicated Individuals

Body Worn/Mobile Cameras
Transporting Civilians

Towing Motor Vehicles
Abandoned Motor Vehicles
Radio Procedures

Dignitaries and VIP Security
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S

CHAPTER 6 - FIELD TRAINING OFFICER PROGRAM

Section Subject

6.01 Criminal Investigation Administration
6.02 Criminal Investigation Operation
6.03 Collection of Evidence — Administration
6.04 Collection of Evidence — Operations
" 6.05 Property and Evidence Control
6.06 Youth Investigations
6.07 Sexual Assault Investigations
" 6.08 Confidential Informants
v 6.09 Eyewitness Identification
6.10 Child Abuse Investigation
6.11 School Resource Officer
6.12 Narcotics Investigations
6.13 Crime Prevention
6.14 Victim/ Witness Assistance — Administration
-+ 6.15 Victim/Witness Assistance — Operations
_ 6.16 Death Notifications

CHAPTER 7 -~ SPECIAL OPERATIONS

Section Subject

. ~ 7.01 Special Response Team & Hostage Negotiations Team
7.02 Hazardous Devices
7.03 Unusual Occurrences
7.04 Crowd Management and Control
7.05 Critical Incident Management
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CHAPTER § - PERSONNEL

.- Section Subject

8.01 Recruitment

'8.02 Selection

-8.03 Promotion

- 8.04 Performance Evaluations

8.05 Pregnancy
8.06 FMLA policy
8.07 Military Leave
8.08 Line of Duty Deaths
8.09 Secondary Employment
8.10 Awards and Commendations
8.11 Time Cards
8.12 Scheduling
8.13 Workers Compensation
8.14 Part-Time and Auxiliary Officers

~ CHAPTER 9 - TRAINING AND SELECTIONS

Section Subject

9.01 Training — Administration
9.02 Academy Training
"~ 9.03 Training Instructors
9.04 Recruit Training
9.05 In-service, Roll Call, and Advanced Training
9.06 Civilian Training
9.07 Career Development

CHAPTER 10 - SUPPORT AND TECHNICAL SERVICES
Section Subiject

10.01 Legal Process — Records
. 10.02 Legal Process — Criminal Process
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10.03
10.04
10.05
10.06

.10.07
+10.08
£10.09
*10.10
'10.11
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Communications — Administration
Communications — Procedures
Portable Radios

Dispatch Center and Operation
Logging Recorder

Records Management

Freedom of Information

Parking Tickets

Traffic Stop Statistics
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